'|||| Life success

Profile explorer

BIG FIVE x FORMS OF SUCCESS

Which personality profiles
associated with different forms of
success does your Big Five
resemble?

Explore relative profile similarity across ten success-related clusters from a 2025
meta-analysis.

Your relative trait shape
Shown in emotional stability / AG / CO / EX / OP order

ES AG co EX oP

clusters of success-related
variables across 3 families

Evidence drawn from 111 meta-analyses covering more than 2.25 million participants.




01/ YOUR INPUTS

Start with five Big Five percentiles

Use the values from one personality questionnaire. The explorer handles Emotional
Stability or Neuroticism explicitly.

01/ YOUR INPUTS
Big Five domain percentiles =

Use the percentiles reported by one questionnaire: 80 means the 80th percentile in its reference group, not 80% of the available test points.

Enter all five values from 0 to 100.

My report uses @ Emotional stability O Neuroticism

These are opposite directions. Switching labels reverses the first percentile to preserve the same profile

[ Example profile loaded. Replace these illustrative inputs with your own. ‘

ES AG co EX oP

Emotional stability Agreeableness Conscientiousness Extraversion Openness

’ percentile ‘ percentile percentile percentile percentile

For calculation, percentiles below 0.5 use 0.5 and those above 99.5 use 99.5. Your entered values remain unchanged. This is an explicit approximation for extreme scores.

5/5 percentiles entered

YOUR OVERALL ELEVATION The average of your five normal scores, with Neuroticism reversed into Emotional Stability. Zero is the reference midpoint; positive and negative

0 values mean a higher or lower average. This is not a success score or a percentile of people’s overall elevation
+0.404

Average trait z-score

Your relative trait shape
Shown in emotional stability / AG / CO / EX / OP order

. 1

How to interpret percentiles

An 80 means the 80th percentile in that questionnaire’s reference group, not 80% of the
available test points. Use all five domain percentiles from the same report.

The app explains its percentile conversion and the 0.5-99.5 limits used for calculation.
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02 / MATCHES

Similarity to research-derived profiles

The default view ranks similarity across three families and ten clusters. The
authors suggest a closer match may indicate greater aptitude for that form of
success. Scores don't provide calibrated probabilities. Other views explore

elevation and the combined regression model.

02 / SHAPE SIMILARITY

Three families of success

Correlation - -1 to +1

A higher score means closer profile resemblance. The authors suggest that closer resemblance may indicate greater aptitude for the

corresponding form of success. This similarity score does not provide a calibrated probability of success.

- ~ -

83 research variables +0.61 33 research variables -0.45
Agentic engagement Contentment
Achievement, contribution and influence Satisfaction and adjustment to present circumstances
| | | |
Tested position 1 Tested positions 2-3

32 research variables -0.72

Self-transcendence

Support for others and collective welfare

Tested positions 2—3

Each family is a separate comparison with its average research pattern. Your closest type can belong to a different family. Fewer possible family labels do not establish greater validity.

Ten forms of success

Explore each type to see the research variables behind it.

-1 . opposite shape 0 no linear shape alignment

lngenuity ® Agentic engagement

+1.same shape

+0.90 -

Research theme: exploration, creative problem-solving and change.

Citizenship ® Agentic engagement

Tested position 1

+0.56 -

Embodiment of virtue in an established institutional domain.

Accomplishment ® Agentic engagement

Tested positions 2-3

+0.46 -

Acquisition of rewards indicative of extrinsic career success.

High performance ® Agentic engagement

Achievement of non-immediate goals by prioritising focal tasks.

Inclusion e Seif-transcendence

Appreciation of and care for universal human and natural welfare,

Leadership ® Agentic engagement
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Tested positions 24

+0.15 -

Tested positions 4-6

+0.13 +

Tested positions 3—7

+0.11 -
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03 / LOOK BENEATH THE SCORE

Research detail and sensitivity

Open any result to inspect the pattern and variables behind it. Then test how the
ranking changes when the inputs move.

- )l ‘ "

Cluster average - 21 research variables - equal weight per variable

The app’'s mean centered pattern, not the Figure 6 exemplar or an exact reproduction of Figure 5

Relative regression Weight (B*) Zero - mean coefficient (dashed line)
+0.250
+0.125
0.000 ==========-meemmmeoeooooio-_s
°

_O.UN.
-0.125 -0.084
-0.250

Emotional Agreeableness Conscientiousness Extraversion Openness
stability

Most above the mean: Openness (+0.077). Most below the mean: Agreeableness (-0.084).

How to read it: * = a regression coefficient minus the mean of that variable's five coefficients. Above zero means a regression weight above the variable’s five-trait mean; below
zero means a weight below it. These signs do not imply causal effects and do not necessarily mean a positive or negative overall association.

This is a fixed research pattern, not your profile, required personal trait levels, or success probabilities. It describes shape, not elevation or your complete combined score. Changing

this chart does not change your scores.

Redrawn from the source paper, Figure 6 (p. 801) and Tables 9-11. Published B* values have two-decimal precision; the small rounding residue is removed by centering again. Three-decimal

display helps distinguish averages, not imply greater source precision. All charts share the -0.250 to +0.250 scale. Confidence/error bars are omitted because their numeric values are unavailable

here; this is not an exact recreation of the figure's uncertainty.

The variables include attitudes, behaviors or outcomes. Mean observed multiple R across them: 0.23. This is a study summary, not the accuracy of your match.

Average variance explained in the study:

8 2 % about 5.8 percentage points from elevation
®

and 2.4 from profile shape.
Most variation remained unexplained.

Try the Life success profile explorer

Istehlik2809.github.io/life-success-profile-match/

A closer match may suggest greater aptitude. The app’s individual-level use still needs independent
validation.
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